Abstract. On the basis of literature review, this paper studies and evaluates the conceptual connotation and research paradigm of high-performance work system at home and abroad, and then makes some prospects on the future research direction of high-performance work system which combined with Chinese background.
Introduction
At present, human resource management practices of organizations are regarded as a systematic study, which has become a mainstream paradigm that attracts much attention and develops fastest in human resource management studies in the west in recent years. This system combination is also known as high-performance work system. High-performance work system is the core content of strategic human resource management. In the past 20 years, the empirical research on high-performance work system has achieved fruitful results. Most of the current researches are empirical research on manufacturing industry, and some scholars have begun to study the impact of high-performance work system on service industry [1] .
Domestic research on high-performance work system have many, but often still adopts the traditional concept of 'universal' perspective, usually only for some mature concepts for relationship verification and the research idea is relatively simple, appear the phenomenon's main reasons is that the scholars on the mechanism of action of high-performance work system involved in the different theoretical ideas and lack of comprehensive and complete understanding of the research paradigm, so as to make the empirical studies neglected the specific situation, and stay on stage of imitation and reference [2] . The past research on high-performance work system of the literature review found that the existing research focuses on the content of the high-performance work system, and discussion on the influence of aspects such as different levels of performance or behavior on an individual or organization, which is still relatively scattered and lack of systematic summary and induction. In order to let people know the high-performance work system, this paper collected some research literatures about high-performance work system published in core journals at home and abroad with multi-angle system analysis, and the future research direction in the field should be prospected which combined with Chinese background.
A Review of High-Performance Work System
Although scholars have reached a consensus on the importance of high-performance work system, the definition and specific appellation of this concept are still vague [3] . In addition to the high-performance work system, the high-commitment work system and high-involvement work system are also common expressions in previous studies. Because of the complexity of the management, academic knowledge of human resource management and the practice is not comprehensive and unified, the researchers often make no clear distinction between the connotations of these concepts, also have no obvious differences in specific measuring project, even to this a few concepts used interchangeably [4] . Thus, these concepts can be viewed as essentially expressing the same meaning. In view of this, in the remaining part of this paper, in addition to focusing on the study of high-performance work system, the concepts of high-commitment work system and high-involvement work system are also integrated and referred to, so as to improve the comprehensiveness of this review.
Research Methods
The research on high-performance work system has achieved fruitful results in recent years, but many of them are still concentrated in foreign countries, and there are not many high level researches in China. Based on the important management science journals designated by NSFC and the important management science journals designated by ntu, collection of domestic core journals published in research on high-performance work system, integrated refining high-performance work system research, found that the existing research and the blank, points out the reference for the future research direction. The retrieval using keywords and topics retrieval way, searching the high-performance work system, high-involvement work system and high-commitment work system, collected from 2004 to 2018 journal articles about high-performance work system, eliminating the collected literature clearly does not conform to the literature, resulting in recent 15 years about 62 pieces of high-performance work system of the core journals, see table 1.
The number of literatures published on high performance work system in each year was sorted out, as shown in Figure1. 
Concept Connotation
Over the past 20 years, there have been a lot of research achievements on high-performance work system, but most of the mature researches are in the manufacturing field and abroad. The high-quality research on high-performance work system in China appeared after 2010. The basic background for the emergence of the concept of high-performance work system is that, in a complex environment, the organization needs to take the system as the basic unit to analyze the impact of human resource management practices on individuals and organizations, instead of analyzing the impact of individual human resource practices. This system is a group of human resource practices. The definition of high-performance work system can be divided into a broad sense and a narrow sense. The broad definition emphasizes that a high-performance work system uses multiple means and integrated various resources including human resources to achieve the organizational performance. Nadler proposed that the high performance work system is an organizational system serving corporate strategy and other activities, which has a high degree of internal consistency and can fully allocate organizational resources [5] . Noe et al. defined high performance work system as the best combination of human resources, technology and organizational structure, so as to make full and effective use of organizational resources and advantages [6] . More researches adopt narrow definitions and emphasize that organizations ensure their strategic goals through The number of literatures human resource practices. For example, Pfeffer (1994) believes that high-performance work system is a series of human resource management practices and can improve the business performance of enterprises in a way that can be added item by item [7] . Huselid, Jackson and Schuler (1997) defined the high-performance work system as 'a highly consistent set of policies and activities within the company to ensure that human resources serve the strategic objectives of the enterprise' [8] . All studies show that the high-performance work system is a comprehensive system, and scholars generally believe that the holistic and systematic views provide a more solid theoretical basis for understanding the relationship between human resource management and organizational performance [9] . Based on previous studies, high-performance work system can be understood as a dynamic combination of human resource management practices, which can improve organizational performance by improving employees' ability, attitude and motivation, and produce a synergistic effect on various performance results [10] .
Research Paradigm
Previous studies generally focus on the mechanism of high-performance work system. This paper summarizes the previous studies into two typical theoretical paradigms.
The first is the mainstream content paradigm. This idea mainly focuses on the specific human resource management practices carried out by organizations to achieve their goals, and focuses on how to better combine these practices to give full play to their synergies. These studies mainly focus on the actual content of high-performance work system, and focus on the relationship between these contents and individual and organizational performance [11] . The second is the new process paradigm. This idea holds that even if the high-performance work system has well-designed contents, its implementation process, especially whether it is clearly and accurately understood by employees, will still have a great impact on the final implementation effect [12] . Table 2 shows the comparison between content paradigm and process paradigm in terms of theoretical basis and research perspective. In fact, there is no difference between these two theoretical paradigms. They provide ideas for us to understand the mechanism of high-performance work system from different aspects. Dusheng Chen proposed an integrated framework that organically combines the mature viewpoints of content paradigm and the latest progress of process paradigm, so as to help future studies more comprehensively and deeply investigate the connotation and role of high-performance work system.
Future Expectations
Domestic researches on high-performance work system started from 2000, but no consistent conclusion has been reached on the relationship between high-performance work system and organizational performance so far [13] . This may be caused by the particularity of Chinese background [14] . One prominent manifestation is that Chinese cultural values are quite different from those of westerners. For example, in foreign studies, employee participation is a dimension of high-performance work system, but it is not obvious in domestic studies, and a unique dimension of 'welfare security' appears in domestic studies. In addition, the development path of human resource management in China is unique and completely different from that in the west. Therefore, the consideration of specific situational factors in the research should be the active choice of more and more Chinese scholars.
Nowadays, more and more post-80s and even post-90s employees flood into the labor market. The emergence of this group is bound to have some impact on the original management philosophy and management system. However, Chinese enterprises are facing increasing market competition pressure and increasing internationalization. All these internal and external factors require the human resource management system of Chinese enterprises to make some important adjustments to better adapt to the changes in the environment. Therefore, Chinese scholars should try to reflect these important trends in future studies rather than simply imitate the studies of western scholars, such as paying more attention to the influence of intergenerational differences on high-performance work system and the content structure and action path between different generations.
Although the research on high-performance work system has experienced a course of more than 20 years, it is still full of vitality. From the perspective of international mainstream journals, new scholars are constantly joining the dialogue in this field. From the perspective of China, most studies on high-performance work system follow the logic of 'replication and expansion', mainly verifying mature western concepts in the context of China, and theoretical innovation is relatively limited [15] . We face unique economic and social environment, and the development path of enterprises is quite different. We need to deeply study China's practical problems and put forward innovation theories that reflect China's practices. At present, China's economy and society are undergoing tremendous transformation and transformation. Under the new era and background, people's life philosophy, lifestyle and work state have changed a lot compared with the past. It is more meaningful to conduct more modern research on high-performance work system under the new situation.
